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Chamber Launches Campaign on Employment Law Changes 
 
The Canterbury Employers’ Chamber of Commerce is asking the coalition Government MPs to explain how the old world 
thinking of the proposed Employment Relations Amendment Bill will deliver the productive, high growth economy they 
say they want, says Chief Executive Leeann Watson. 
 
It’s also galvanising its members and joining with its partners from the EMA, Business Central and the Otago Southland 
Employers’ Association to ask the same question via an impactful campaign which enables employers to ask the 
coalition-led Government to “Please Fix the Bill”. 
 
“We wholeheartedly agree with the Government’s goal of developing a modern, nimble and high performing economy, 
however we would like to understand how labour laws of yesteryear will enable this to happen,” said Ms Watson. 
 
“We are deeply concerned that what is being proposed in the Employment Relations Amendment Bill 2018, plus a raft 
of other related legislation in the pipeline, is old thinking for a modern world.  
 
“We are not against reform. But we are against poorly drafted legislation that has been cobbled together in a hurried 
manner. What we want is for the Government to pause, consider what the impacts of these changes could be, have an 
honest conversation around how placing more compulsion into the workplace will drive a modern, nimble economy 
and reflect on how we can work on this together in a constructive manner. 
 
“The Future of Work Forum has yet to convene. And this is the proper forum to nut out the answers to many of the 
above questions. Therefore, it seems out of kilter to develop the legislative framework – which is the vehicle that 
enables the Government’s strategic aims to be delivered – before the strategic analysis and discussion has been had. 
 
There are a large number of amendments to the Employment Relations Act proposed by this Bill.  The ERA has formed 
the basis of employment relations in New Zealand over the last 18 years, and that by and large the framework it creates, 
and the concept of good faith, have been a successful compromise between the interests of employers and workers in 
what has generally been a settled industrial relations environment.   
 
“Amendments that upset this fine balance would be, in the view of The Chamber, detrimental to the flexible, fair 
workplace environment in New Zealand, where we are seeing techniques like High Performance Engagement flourish 
at places like Air New Zealand and Kiwirail. 
 
“If this Bill proceeds as currently proposed, it will have major ramifications on the ability of businesses in New Zealand 
to grow financially and employ more people.  That is not an outcome that we believe anybody wants to see,” said Leeann 
Watson.   
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For more information, please contact Leeann Watson on 027 447 7775. 


